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Three considerations when making a 

hiring decision based on criminal 

background checks: 

 The type of crime. 

 Time elapsed since the crime or 

conviction.  

 The nature of the job. 

Source: Equal Employment Opportunity 

Commission 

Are Background Checks for Prospective Employees a Good Idea? 
 

At Ovation Technologies, we say YES—and here’s why… 

In 1993, a Kirby vacuum salesman in Texas was charged with raping a customer. Although the 
salesman worked for an independent distributor, Kirby was taken to court, accused of putting 
the customer at risk.  

The court awarded the victim $160,000.  

If only before hiring the salesman the distributor conducted a pre-employment background check; they 
would have uncovered a prior conviction for a sexual offense.  

Failure to conduct background checks can open a door to a world of trouble: from profits loss, damaged 
reputation and massive bad publicity.  

A recent survey by the Society for Human Resource Management (SHRM) found: 

 Only 69% of companies performed background checks on all candidates.  

 Of companies that do request background checks, 62% do so only after making an offer. 

Another Unfortunate but Not Unlikely Case 

In another case, the Mississippi University for Women accused a staff accountant of embezzling over 
$30,000.  

 An internal audit had discovered several 
discrepancies in accounts assigned to the 
accountant.  

 Since the University’s policy was to conduct 
background checks only for management 
positions, it appeared this accountant 
slipped through cracks.  

What made it worse… later it was discovered the 
embezzler had a prior felony conviction for financial 
misconduct. 

In light of events like those in Texas and Mississippi (and many others), it is surprising to find out that 
not all companies use background checks.   

Not screening new employees has become increasingly difficult for an organization to justify. 

Background checks are necessary for your business security—protecting you, your employees and your 

customers. 
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Tips for using background checks in hiring decisions: 
• Include a statement in your job application that future discovery of false entries will be 

grounds for rescinding any job offers/dismissal. 

• Get the applicant’s consent prior to checking their background. 

• Provide the applicant a copy of the results of the background check. 

• Do not base an adverse hiring decision solely on the results of a background check, if the 

nature of the offense is not a hindrance to performance of specific job duties of the 

position. 

 

Circumstances requiring stricter standards: 

Times when background checks could justifiably influence 

hiring decisions: 

 Jobs involving working or being around children or the 

handicapped. 

 Jobs with access to customers’ homes. 

 Jobs involving driving vehicles. 

 Jobs where employees have access to drugs, explosives, 

money or valuables. 
 

 

 

Even more important: 

 Replacing experienced employees can cost an organization more than half of that 
employee’s wages.  

 In the case of specialized industries like nursing, replacement costs can skyrocket. (Source: 
AARP) 

 Well-conducted screenings help avoid exposure to claims, as well as court judgments, in 
cases of discriminatory hiring practices.  

 

 

 

 

 

 

 

 

 

The federal Fair Credit Reporting Act (FCRA) requires employers to: 

 Provide detailed disclosures to applicants prior to initiating background checks. 

 Inform when adverse action is taken (such as the decision not to hire).  

 This is true for adverse actions either contemplated or finalized.  

 More than half of the states in the U.S. require these notices. 
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Ovation background checks include: 

• Nationscan criminal search. 

• Check against National Sexual Offenders 

database.  

• Check against Homeland Security Plus 

(OFAC) database. 

• Social security number validity check. 

 

 

Avoid accusations of discriminatory hiring by: 

 Always having valid reason for action based on the results of a background check.  

 Simply having a criminal record is not a lawful reason to automatically disqualify a person for 
hire.  

 Even if a past offense does not put the company at risk, it is not acceptable to have zero 
tolerance policies, according to EEOC regulations. 
 

 

Why take chances when you hire? 

Perform background checks on every new employee,  

with a reputable, reliable and fully compliant company. 

 

Make your next hiring decision safe and secure! Upgrade your hiring results and try OVATION today! 

Ovation is the affordable, easy-to-use hiring tool that produces results!  

Organize your recruitment efforts and highlight the best candidates, by using the power of social 

networks.  

Ovation lets you perform pre-employment and background checks, as well as electronically delivering 

new-hire paperwork, so employees are ready to work on day one.  
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With Ovation, you can hire with confidence! 

Ovation hiring tools allow users to conduct thorough background checks on applicants, either pre- or 

post-hire. 

Candidates are sent an email requesting permission to perform the test and the opportunity to receive 

the results directly from the system. 

You will not be charged until the candidate authorizes the search. 

At only $20, Ovation background checks are perfect for any size business.  

You can also request an additional Motor Vehicle Driver’s verification report, for an additional $7.50. 

 

 

 

 


